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Abstract

Name : Alex Zami
Title : Culturar Influence work And commitment of recturer Tosatisfaction work And also its Implication performance Dosen Remain To(Study At Program of Stu<ry of Maglster Management In DKI Jakarta

lntention of this research is know the relation of between culture work by:'rmmitment of lecturer, knowing cultural influence work to satisfaction work to:.no\\' the influence of commitment of lecturer remain to to satisfaction ,work,
lno*'ing cultural influence work and commitment of lecturer remain to b1,:lqether to satisfaction.rvork. knorving cultural inf-luence work to performancelosen remain to, knorving influenca of aor,ritment of recturer remain to toperformance dosen remain to, knowing cultural influence work and commitment:f lecturer remain to by together to perfonnance dosen remain to, knowing
':tisfaction influence rvork to performance dosen remain to. and know the culturalnt'luence work the, commitment of lecturer remain to, and satisfaction work by:-rgether to performance dosen remain to. Method used by method of survev;k,splanatori. unit anaryse is ail Dosen remain to program Th. sC;;ir;;i;1
"lanagement 

in DKI Jakarta. of the size sampel oieqr_ral to 74 peopre Dosen::rrain to. Pursuant to result anaryse, is hence got that job curture proven to orvn::e relation by commitment of lecturer, cultural ofjob proven to have an effect on:: satisfaction work the, commitment of recturer remain to be proven to have an:it'ect on to to.iob satisfaction, cultural r,vork and commitment of lecturer remaincrovenly together have an effect on to job satisfaction, cultural of,iob proven to-i\e an effect on to performance Dosin remain to. commitment of lecturer-:inain to be proven to have an effect on to performance dosen remain to, culture
' ork and commitment of lecturer remain to be proven by together have an effectr to performance dosen remain to, job satisfaction prou"n ,o"r1ur. an eflect on to::rtbrmance Dosen remain to, and also culture work the, commitment of lecturer::nrain to, and job satisfaction proven by together have an effect on to

: :rtormance Dosen remain.

-r.i\1\'ord : cultural of work, Komitmen Dosen, Satisfaction of work,r::formance Dosen remain
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