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Abstract

Name ¢ Alex Zami

Title : Cultural Influence Work And Commitment of lecturer To
Satisfaction Work And also its Implication Performance Dosen Remain To
(Study At Program of Study of Magister Management In DKI Jakarta

Intention of this research is know the relation of between culture work by
commitment of lecturer, knowing cultural influence work to satisfaction work to
know the influence of commitment of lecturer remain to to satisfaction work,
knowing cultural influence work and commitment of lecturer remain to by
together to satisfaction work, knowing cultural influence work to performance
dosen remain to, knowing influence of commitment of lecturer remain to to
performance dosen remain to, knowing cultural influence work and commitment
of lecturer remain to by together to performance dosen remain to, knowing
satisfaction influence work to performance dosen remain to, and know the cultural
influence work the, commitment of lecturer remain to, and satisfaction work by
together to performance dosen remain to. Method used by method of survey
cksplanatori. Unit analyse is all Dosen remain to Program The Study of Magister
Management in DKI Jakarta, of the size sampel of equal to 74 people Dosen
remain to. Pursuant to result analyse, is hence got that job Culture proven to own
the relation by commitment of lecturer, cultural of job proven to have an effect on
to satisfaction work the, commitment of lecturer remain to be proven to have an
effect on to to Jjob satisfaction, cultural work and commitment of lecturer remain
to provenly together have an effect on to job satisfaction, cultural of job proven to
have an effect on to performance Dosen remain to, commitment of lecturer
remain to be proven to have an effect on to performance dosen remain to, culture
work and commitment of lecturer remain to be proven by together have an effect
on to performance dosen remain to, Job satisfaction proven to have an effect on to
performance Dosen remain to, and also culture work the, commitment of lecturer
remain to, and job satisfaction proven by together have an effect on to
performance Dosen remain.

Keyword : Cultural of Work, Komitmen Dosen, Satisfaction of Work,
Performance Dosen remain
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